
 

TUSCOLA COUNTY 
Committee of the Whole 

MEETING AGENDA 
  

Monday, July 8, 2024 – 8:00 AM 
   

H.H. Purdy Building Board Room, 125 W. Lincoln 
St., Caro, MI 48723 

 

 

  
Public may participate in the meeting electronically: 

Join by phone: (US) +1 929-276-1248    PIN:112 203 398# 
Join by Hangouts Meeting ID: meet.google.com/mih-jntr-jya 

  
 8:00 AM Call to Order - Chairperson Vaughan 

Roll Call - Clerk Fetting 
Page 

 
New Business    
1. 

 
Discussion of Leadership, Education and Development (L.E.A.D.) 
Program - Angie House, HR/Finance Assistant 
LEAD Presentation Request 

 
3 

   
2. 

 
Proposed Worksite Agreement with Michigan Works - Shelly Lutz, 
Human Resources Director 
Michigan Works Worksite Agreement 

 
4 - 17 

   
3. 

 
Parks and Recreation Commission Appointment - Jodi Fetting, Tuscola 
County Clerk 
Parks & Recreation Commission Appointment 

 
18 

   
4. 

 
Mobile Medical Response (MMR) Contract and Juniata Township - 
Matthew Koch, Tuscola County Commissioner 
MMR Contract and Juniata Township 

 
19 

   
5. 

 
Consideration for Approval of a Budget Amendment for the Community 
Development Block Grant (CDBG) Housing Grant Fund - Neil 
Hammerbacher, Controller-Administrator 
CDBG Housing Budget Amendment Request 
CDBG Fund 7-11-2024 Budget Amendment 
CDBG Fund June 30, 2024 BalanceSheetReport 
CDBG Fund July 31, 2024 RevenueandExpenditureReport 

 
20 - 23 

   
6. 

 
Consideration for Approval of Budget Amendments for the 231 and 233 

 
24 - 32 
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Funds - Debbie Babich, Fiscal Personnel Analyst 
State Notification of Grant Change 
Budget Amendment for Approval 
231 and 233 Funds June 30, 2024 BalanceSheetReport 
231 and 233 Funds July 31, 2024 RevenueandExpenditureReport    

7. 
 
Region VII Area Agency on Aging's Proposed Annual Implementation 
Plan (AIP) for Fiscal Year 2025 - Neil Hammerbacher, Controller-
Administrator 
Region VII Area Agency on Aging AIP for FY2025 

 
33 - 72 

 
 
Old Business  
 
Finance/Technology   
Committee Leader Commissioner Young and Commissioner Koch   
 Primary Finance/Technology   
 On-Going and Other Finance   
 On-Going and Other Technology  
 
Building and Grounds   
Committee Leader Commissioner Koch and Commissioner Lutz   
 Primary Building and Grounds   
 On-Going and Other Building and Grounds  
 
Personnel   
Committee Leader Commissioner Bardwell and Commissioner Vaughan   
 Primary Personnel   
 On-Going and Other Personnel  
 
Other Business as Necessary    
1. 

 
Items to Consider for Future Agendas - Neil Hammerbacher, Controller-
Administrator 
Items to Consider for Future Agendas 

 
73 - 76 

 
 
Public Comment Period  
 
Adjournment  
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Neil Hammerbacher <nhammerbacher@tuscolacounty.org>

LEAD Tuscola
1 message

Tom Young <tyoung@tuscolacounty.org> Fri, Jun 28, 2024 at 10:08 AM
To: Neil Hammerbacher <nhammerbacher@tuscolacounty.org>

Good morning Neil

Just a follow up from our conversation yesterday about the LEAD presentation on July 08 at the COW meeting The
presentation should take about 10 minutes if possible I would like them to first on the agenda so the can get back to work
at their jobs 

Have a good weekend 

7/3/24, 10:22 AM Tuscola County Mail - LEAD Tuscola

https://mail.google.com/mail/u/0/?ik=b43b3a33ea&view=pt&search=all&permthid=thread-f:1803114221300828910&simpl=msg-f:1803114221300828910 1/1
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Renee Francisco <renee@tuscolacounty.org>

COW Agenda Item
1 message

Jodi Fetting <jfetting@tuscolacounty.org> Tue, Jul 2, 2024 at 7:13 AM
To: Neil Hammerbacher <nhammerbacher@tuscolacounty.org>, Renee Francisco <renee@tuscolacounty.org>

Good Morning,

Can I please add to the COW Agenda for July 8th?

Parks and Recreation Commission Appointment

Thanks!
Jodi

Page 18 of 76



Neil Hammerbacher <nhammerbacher@tuscolacounty.org>

[EXTERNAL]
1 message

KOCH, MATTHEW <mkoch@cfiemail.com> Mon, Jul 1, 2024 at 2:56 PM
To: Neil Hammerbacher <nhammerbacher@tuscolacounty.org>
Cc: Bill Lutz <blutz@tuscolacounty.org>, Kim Vaughan <kvaughan@tuscolacounty.org>, Thomas Bardwell
<tbardwell@tuscolacounty.org>, Tom Young <tyoung@tuscolacounty.org>

Neil

I recently met with a Juniata trustee about the MMR contract and service in their area.

Please put this on the agenda for the COW mtg on 7/8/24.

Thanks in advance.

Matthew J. Koch
649 State Rd
PO Box 53
Vassar, MI 48768
989-233-1973

Securities offered through Centaurus Financial, Inc a registered broker/dealer and a member of FINRA and SIPC. This is
not an offer to sell securities, which may be done only after proper delivery of a prospectus and client suitability is
reviewed and determined. Information relating to securities is intended for use by individuals residing in Michigan.
This email and attachment(s) may contain information that is privileged,confidential,and/or exempt from disclosure under
applicable law. If the reader of this message is not the intended recipient, you are hereby notified that any
dissemination,distribution, or copy of this message is strictly prohibited. If received in error, please notify the sender
immediately and delete/destroy the message and any copies thereof.
This email was sent in accordance with US Code 47.5.11, section 227. We respect your privacy and pledge not to abuse
this privilege. To stop further mailings, please respond by typing "remove" in your reply.

7/2/24, 1:11 PM Tuscola County Mail - [EXTERNAL]

https://mail.google.com/mail/u/0/?ik=b43b3a33ea&view=pt&search=all&permthid=thread-f:1803404126334594362&simpl=msg-f:1803404126334594362 1/1
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Renee Francisco <renee@tuscolacounty.org>

[EXTERNAL] RE: Budget Amendment
Brian Neuville <briann@hdc-caro.org> Tue, Jul 2, 2024 at 3:01 PM
To: Renee Francisco <renee@tuscolacounty.org>

Renee,

 

Based on the increased demand for home repair and utilization of the program income funds I would
request that the budget amount for fund (250-100-801-000) be increased by $40,000 for the year ended
12/31/2024.  The fund has a sufficient fund balance to cover the amount.   Please let me know if you have
any questions or need anything further. 

 

Thanks,

Brian

 

Brian Neuville, Deputy Director

Human Development Commission (HDC)

429 Montague Avenue

Caro, MI  48723

Phone: 989-672-1711 (Direct)

Fax: 989-673-2031

 

 

The mission of HDC is “Restoring Hope by Helping People and Changing Lives”

 

Visit us at www.hdc-caro.org or visit us on facebook at https://www.facebook.com/pages/Human-Development-
Commission-Community-Action-Agency/141105532612558

 

 

****** DISCLAIMER STATEMENT ******

The informa�on contained in this e-mail and any included a�achments are legally privileged and confiden�al.  If the
reader of this e-mail message is not the intended recipient, you are hereby no�fied that any dissemina�on,
distribu�on, or copy of this email message is strictly prohibited.  If you receive this message in error, or have reason to
believe you are not authorized to receive it, please prompt me and delete this message. 
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TUSCOLA COUNTY

JOURNAL ENTRY
JE: 22167

Post Date: 07/11/2024 Entered By: TCACONDR

Entry Date: 07/03/2024 Journal: BA

Description: BUDGET AMENDMENT APPROVED BY BOC 7/11/24

GL # Description Increase/(Decrease)

250-100—801.000 CONTRACTUAL SERVICES HDC 40,000.00

Revenue Change: 0.00
Expenditure Change: 40,000.00

Budgeted Change To Fund Balance: (40,000.00)

?ag/2%
APPROVED BY:
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COMPARATIVE BALANCE SHEET FOR TUSCOLA COUNTY 1/1Page:07/03/2024 09:13 AM
User: TCACHAMMN
DB: Tuscola County
                                     Fund 250 CDBG HOUSING GRANT FUND

PERIOD ENDED
06/30/2024

PERIOD ENDED
06/30/2023DescriptionGL Number

*** Assets ***

113,466.35 24,213.24 CASH - CHECKING250-000-001.000
0.00 24,920.00 ACCOUNTS RECEIVABLE250-000-040.000

113,466.35 49,133.24 Total Assets

*** Liabilities ***

0.00 0.00 ACCOUNTS PAYABLE250-000-202.000
0.00 0.00 DUE TO OTHER FUNDS250-000-214.000
0.00 0.00 DUE TO CLEARING FUND250-000-214.777

0.00 0.00 Total Liabilities

*** Fund Balance ***

88,993.24 24,213.24 FUND BALANCE250-000-390.000

88,993.24 24,213.24 Total Fund Balance

88,993.24 24,213.24 Beginning Fund Balance

24,473.11 24,920.00 Net of Revenues VS Expenditures
113,466.35 49,133.24 Ending Fund Balance
113,466.35 49,133.24 Total Liabilities And Fund Balance
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REVENUE AND EXPENDITURE REPORT FOR TUSCOLA COUNTY 1/1Page:07/03/2024 09:24 AM
User: TCACHAMMN
DB: Tuscola County PERIOD ENDING 07/31/2024

ACTIVITY FOR
MONTH 07/31/2024

INCREASE (DECREASE)

YTD BALANCE
07/31/2024

NORMAL (ABNORMAL)
2024

AMENDED BUDGET

2024
ORIGINAL

BUDGET

END BALANCE
12/31/2023

NORMAL (ABNORMAL)DESCRIPTIONGL NUMBER

Fund 250 - CDBG HOUSING GRANT FUND
Revenues
Dept 000 - CONTROL

0.00 0.00 0.00 0.00 0.00 CDBG CHILL STATE GRANT250-000-539.000

0.00 0.00 0.00 0.00 0.00 Total Dept 000 - CONTROL

Dept 100 - CONTROL
0.00 0.00 0.00 0.00 0.00 STATE GRANT250-100-539.000
0.00 68,290.00 35,000.00 35,000.00 64,780.00 GRANT FROM LEIN PAY OFFS250-100-540.000
0.00 0.00 0.00 0.00 0.00 MISCELLANEOUS250-100-591.000
0.00 0.00 0.00 0.00 0.00 OPERATING TRANSFERS IN250-100-669.000

0.00 68,290.00 35,000.00 35,000.00 64,780.00 Total Dept 100 - CONTROL

0.00 68,290.00 35,000.00 35,000.00 64,780.00 TOTAL REVENUES

Expenditures
Dept 000 - CONTROL

0.00 0.00 0.00 0.00 0.00 PROF. & CONTRACTUAL (ADM.)250-000-801.000
0.00 0.00 0.00 0.00 0.00 LEIN PAY OFF FUNDS CONTRACTUAL250-000-802.000
0.00 0.00 0.00 0.00 0.00 TRANSFER OUT250-000-999.000

0.00 0.00 0.00 0.00 0.00 Total Dept 000 - CONTROL

Dept 100 - CONTROL
0.00 43,816.89 90,000.00 50,000.00 0.00 CONTRACTUAL SERVICES HDC250-100-801.000
0.00 0.00 0.00 0.00 0.00 LEIN PAY OFF FUNDS CONTRACTUALS250-100-802.000
0.00 0.00 0.00 0.00 0.00 OPERATING TRANSFERS OUT250-100-999.000

0.00 43,816.89 90,000.00 50,000.00 0.00 Total Dept 100 - CONTROL

0.00 43,816.89 90,000.00 50,000.00 0.00 TOTAL EXPENDITURES

113,466.35 33,993.24 73,993.24 88,993.24 END FUND BALANCE
88,993.24 88,993.24 88,993.24 24,213.24 BEG. FUND BALANCE

0.00 24,473.11 (55,000.00)(15,000.00)64,780.00 NET OF REVENUES & EXPENDITURES

0.00 43,816.89 90,000.00 50,000.00 0.00 TOTAL EXPENDITURES
0.00 68,290.00 35,000.00 35,000.00 64,780.00 TOTAL REVENUES

Fund 250 - CDBG HOUSING GRANT FUND:
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COMPARATIVE BALANCE SHEET FOR TUSCOLA COUNTY 1/2Page:07/03/2024 12:46 PM
User: TCACHAMMN
DB: Tuscola County
                                     Fund 231 JUVENILE MENTAL HEALTH COURT PROGRAM

PERIOD ENDED
06/30/2024

PERIOD ENDED
06/30/2023DescriptionGL Number

*** Assets ***

(11,226.03)(10,984.32)CASH231-000-001.000
0.00 0.00 ACCOUNTS RECEIVABLE231-000-040.000

6,414.95 0.00 DUE FROM STATE231-000-078.000
0.00 3,017.40 DUE FROM OTHER FUNDS231-000-084.000
0.00 0.00 PREPAID EXPENSES231-100-080.000

(4,811.08)(7,966.92)Total Assets

*** Liabilities ***

0.00 0.00 PAYROLL ACCRUAL231-000-057.000
0.00 0.00 ACCOUNTS PAYABLE231-000-202.000
0.00 0.00 DUE TO OTHER FUNDS231-000-214.000

15.82 0.00 PAYROLL ACCRUAL231-000-257.000

15.82 0.00 Total Liabilities

*** Fund Balance ***

(0.01)287.50 FUND BALANCE231-000-390.000

(0.01)287.50 Total Fund Balance

(0.01)287.50 Beginning Fund Balance

(4,826.89)(8,254.42)Net of Revenues VS Expenditures
(4,826.90)(7,966.92)Ending Fund Balance
(4,811.08)(7,966.92)Total Liabilities And Fund Balance
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COMPARATIVE BALANCE SHEET FOR TUSCOLA COUNTY 2/2Page:07/03/2024 12:46 PM
User: TCACHAMMN
DB: Tuscola County
                                     Fund 233 MENTAL HEALTH COURT

PERIOD ENDED
06/30/2024

PERIOD ENDED
06/30/2023DescriptionGL Number

*** Assets ***

(20,813.19)(28,140.87)CASH233-000-001.000
0.00 (15,362.98)ACCOUNTS RECEIVABLE233-000-040.000

10,809.47 12,345.58 DUE FROM STATE233-000-078.000
0.00 (870.00)PREPAID EXPENSES233-000-080.000
0.00 16,703.02 DUE FROM OTHER FUNDS233-000-084.000
0.00 870.00 PREPAID EXPENSES233-100-080.000

(10,003.72)(14,455.25)Total Assets

*** Liabilities ***

0.00 0.00 PAYROLL ACCRUAL233-000-057.000
0.00 54.82 ACCOUNTS PAYABLE233-000-202.000
0.00 0.00 DUE TO OTHER FUNDS233-000-214.000
0.01 0.00 PAYROLL ACCRUAL233-000-257.000

0.01 54.82 Total Liabilities

*** Fund Balance ***

13.18 731.87 FUND BALANCE233-000-390.000

13.18 731.87 Total Fund Balance

13.18 731.87 Beginning Fund Balance

(10,016.91)(15,241.94)Net of Revenues VS Expenditures
(10,003.73)(14,510.07)Ending Fund Balance
(10,003.72)(14,455.25)Total Liabilities And Fund Balance
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REVENUE AND EXPENDITURE REPORT FOR TUSCOLA COUNTY 1/4Page:07/03/2024 12:48 PM
User: TCACHAMMN
DB: Tuscola County PERIOD ENDING 07/31/2024

ACTIVITY FOR
MONTH 07/31/2024

INCREASE (DECREASE)

YTD BALANCE
07/31/2024

NORMAL (ABNORMAL)
2024

AMENDED BUDGET

2024
ORIGINAL

BUDGET

END BALANCE
12/31/2023

NORMAL (ABNORMAL)DESCRIPTIONGL NUMBER

Fund 231 - JUVENILE MENTAL HEALTH COURT PROGRAM
Revenues
Dept 100 - CONTROL

0.00 6,414.95 21,475.00 51,475.00 28,095.94 JUVENILE MENTAL HEALTH GRANT231-100-539.000
0.00 0.00 0.00 0.00 0.00 OPERATING TRANSFERS IN-GENERAL231-100-699.101

0.00 6,414.95 21,475.00 51,475.00 28,095.94 Total Dept 100 - CONTROL

0.00 6,414.95 21,475.00 51,475.00 28,095.94 TOTAL REVENUES

Expenditures
Dept 100 - CONTROL

0.00 5,147.55 8,994.00 26,700.00 17,136.55 SALARIES PERMANENT231-100-704.000
0.00 57.66 58.00 270.00 16.36 DISABILITY231-100-704.030
0.00 0.00 0.00 0.00 0.00 SALARIES PT TEMP231-100-705.000
0.00 169.16 213.00 550.00 335.15 WORKERS COMPENSATION231-100-710.000
0.00 2,489.05 3,676.00 9,125.00 4,598.33 HEALTH & DENTAL INSURANCE231-100-711.000
0.00 380.47 675.00 2,050.00 1,303.11 F.I.C.A.231-100-715.000
0.00 3.37 6.00 30.00 10.51 LIFE INSURANCE231-100-717.000
0.00 265.35 404.00 1,335.00 765.49 RETIREMENT231-100-718.000
0.00 523.92 671.00 1,600.00 1,028.91 POB IN LIEU OF RETIREMENT231-100-718.100
0.00 225.31 700.00 1,000.00 0.00 SUPPLIES, PRINTING & POSTAGE231-100-727.000
0.00 0.00 2,000.00 2,000.00 1,900.00 PROFESSIONAL & CONTRACTUAL231-100-801.012
0.00 400.00 2,498.00 3,000.00 0.00 DRUG TESTING231-100-801.024
0.00 0.00 0.00 1,500.00 0.00 MH COUNSELING231-100-801.600
0.00 0.00 0.00 0.00 0.00 PROF & CONTRACTUAL SVCS231-100-801.602
0.00 0.00 0.00 0.00 0.00 MILEAGE231-100-861.000
0.00 1,580.00 1,580.00 2,315.00 1,289.04 TRAINING231-100-957.000

0.00 11,241.84 21,475.00 51,475.00 28,383.45 Total Dept 100 - CONTROL

Dept 139 - NON GRANT DIVISION
0.00 0.00 0.00 0.00 0.00 NON GRANT WAGE/FRINGE231-139-700.005
0.00 0.00 0.00 0.00 0.00 NON GRANT SUPPLIES231-139-728.002
0.00 0.00 0.00 0.00 0.00 PROFESSIONAL & CONTRACTUAL231-139-801.012
0.00 0.00 0.00 0.00 0.00 NON GRANT DRUG TESTING231-139-801.014
0.00 0.00 0.00 0.00 0.00 NON GRANT TREATMENT231-139-801.501
0.00 0.00 0.00 0.00 0.00 PHONE231-139-851.000
0.00 0.00 0.00 0.00 0.00 TRAVEL231-139-861.000
0.00 0.00 0.00 0.00 0.00 NON GRANT MILEAGE (FAMILY)231-139-861.010
0.00 0.00 0.00 0.00 0.00 TRAINING231-139-957.000

0.00 0.00 0.00 0.00 0.00 Total Dept 139 - NON GRANT DIVISION

0.00 11,241.84 21,475.00 51,475.00 28,383.45 TOTAL EXPENDITURES

(4,826.90)(0.01)(0.01)(0.01)END FUND BALANCE
(0.01)(0.01)(0.01)287.50 BEG. FUND BALANCE

0.00 (4,826.89)0.00 0.00 (287.51)NET OF REVENUES & EXPENDITURES

0.00 11,241.84 21,475.00 51,475.00 28,383.45 TOTAL EXPENDITURES
0.00 6,414.95 21,475.00 51,475.00 28,095.94 TOTAL REVENUES

Fund 231 - JUVENILE MENTAL HEALTH COURT PROGRAM:
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REVENUE AND EXPENDITURE REPORT FOR TUSCOLA COUNTY 2/4Page:07/03/2024 12:48 PM
User: TCACHAMMN
DB: Tuscola County PERIOD ENDING 07/31/2024

ACTIVITY FOR
MONTH 07/31/2024

INCREASE (DECREASE)

YTD BALANCE
07/31/2024

NORMAL (ABNORMAL)
2024

AMENDED BUDGET

2024
ORIGINAL

BUDGET

END BALANCE
12/31/2023

NORMAL (ABNORMAL)DESCRIPTIONGL NUMBER
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REVENUE AND EXPENDITURE REPORT FOR TUSCOLA COUNTY 3/4Page:07/03/2024 12:48 PM
User: TCACHAMMN
DB: Tuscola County PERIOD ENDING 07/31/2024

ACTIVITY FOR
MONTH 07/31/2024

INCREASE (DECREASE)

YTD BALANCE
07/31/2024

NORMAL (ABNORMAL)
2024

AMENDED BUDGET

2024
ORIGINAL

BUDGET

END BALANCE
12/31/2023

NORMAL (ABNORMAL)DESCRIPTIONGL NUMBER

Fund 233 - MENTAL HEALTH COURT
Revenues
Dept 100 - CONTROL

0.00 10,909.47 82,000.00 52,000.00 56,801.76 MENTAL HEALTH PLANNING GRANT233-100-539.000
0.00 0.00 0.00 0.00 0.00 OPERATING TRANSFERS IN-GENERAL233-100-699.101

0.00 10,909.47 82,000.00 52,000.00 56,801.76 Total Dept 100 - CONTROL

Dept 139 - NON GRANT DIVISION
0.00 0.00 0.00 0.00 0.00 ADULT MENTAL HEALTH COURT FEES233-139-607.001

0.00 0.00 0.00 0.00 0.00 Total Dept 139 - NON GRANT DIVISION

0.00 10,909.47 82,000.00 52,000.00 56,801.76 TOTAL REVENUES

Expenditures
Dept 100 - CONTROL

0.00 0.00 0.00 0.00 0.00 2024 EQUIPMENT CAPITOL REQUEST233-100-000.000
0.00 2,573.64 19,129.00 13,850.00 19,449.07 SALARIES PERMANENT233-100-704.000
0.00 28.83 550.00 150.00 32.51 DISABILITY233-100-704.030
0.00 0.00 0.00 0.00 0.00 SALARIES - PT/TEMP233-100-705.000
0.00 85.04 600.00 300.00 390.26 WORKERS COMPENSATION233-100-710.000
0.00 1,244.53 8,800.00 4,600.00 6,304.15 HEALTH & DENTAL INSURANCE233-100-711.000
0.00 0.00 0.00 0.00 0.00 DISABILITY INSURANCE233-100-712.000
0.00 190.79 1,822.00 1,100.00 1,472.41 F.I.C.A.233-100-715.000
0.00 1.69 30.00 15.00 13.53 LIFE INSURANCE233-100-717.000
0.00 133.38 1,100.00 700.00 900.22 RETIREMENT233-100-718.000
0.00 526.62 1,400.00 800.00 1,322.61 POB IN LIEU OF RETIREMENT233-100-718.100
0.00 365.44 2,100.00 2,100.00 821.05 SUPPLIES, PRINTING & POSTAGE233-100-727.000
0.00 0.00 6,000.00 6,000.00 5,700.00 PROFESSIONAL & CONTRACTUAL233-100-801.012
0.00 200.00 2,000.00 2,000.00 1,503.00 MENTAL HEALTH COUNSELING233-100-801.600

591.00 14,226.00 34,584.00 16,500.00 17,263.00 MENTAL HEALTH - DRUG TESTING233-100-801.602
0.00 0.00 0.00 0.00 0.00 MILEAGE233-100-861.000
0.00 1,941.42 3,885.00 3,885.00 2,348.64 TRAINING/REGISTRATION233-100-957.000

591.00 21,517.38 82,000.00 52,000.00 57,520.45 Total Dept 100 - CONTROL

Dept 130 - UNIFIED COURT
0.00 0.00 0.00 0.00 0.00 OVERTIME233-130-706.000

0.00 0.00 0.00 0.00 0.00 Total Dept 130 - UNIFIED COURT

Dept 139 - NON GRANT DIVISION
0.00 0.00 0.00 0.00 0.00 ADMH NON GRANT WAGE/FRINGE233-139-700.005
0.00 0.00 0.00 0.00 0.00 ADMH  NON-GRANT  SUPPLIES233-139-728.002
0.00 0.00 0.00 0.00 0.00 ADMH NON-GRANT  PROF & CONTRACTUAL233-139-801.012
0.00 0.00 0.00 0.00 0.00 ADMH NON-GRANT DRUG TESTING233-139-801.014
0.00 0.00 0.00 0.00 0.00 ADMH NON-GRANT TREATMENT233-139-801.501
0.00 0.00 0.00 0.00 0.00 ADMH NON-GRANT PHONE233-139-851.000
0.00 0.00 0.00 0.00 0.00 ADMH NON GRANT MILEAGE (STAFF) 233-139-861.000
0.00 0.00 0.00 0.00 0.00 ADMH NON-GRANT MILEAGE (FAMILY)233-139-861.010
0.00 0.00 0.00 0.00 0.00 ADMH NON-GRANT TRAINING233-139-957.000
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REVENUE AND EXPENDITURE REPORT FOR TUSCOLA COUNTY 4/4Page:07/03/2024 12:48 PM
User: TCACHAMMN
DB: Tuscola County PERIOD ENDING 07/31/2024

ACTIVITY FOR
MONTH 07/31/2024

INCREASE (DECREASE)

YTD BALANCE
07/31/2024

NORMAL (ABNORMAL)
2024

AMENDED BUDGET

2024
ORIGINAL

BUDGET

END BALANCE
12/31/2023

NORMAL (ABNORMAL)DESCRIPTIONGL NUMBER

Fund 233 - MENTAL HEALTH COURT
Expenditures

0.00 0.00 0.00 0.00 0.00 Total Dept 139 - NON GRANT DIVISION

591.00 21,517.38 82,000.00 52,000.00 57,520.45 TOTAL EXPENDITURES

(10,594.73)13.18 13.18 13.18 END FUND BALANCE
13.18 13.18 13.18 731.87 BEG. FUND BALANCE

(591.00)(10,607.91)0.00 0.00 (718.69)NET OF REVENUES & EXPENDITURES

591.00 21,517.38 82,000.00 52,000.00 57,520.45 TOTAL EXPENDITURES
0.00 10,909.47 82,000.00 52,000.00 56,801.76 TOTAL REVENUES

Fund 233 - MENTAL HEALTH COURT:

(15,421.63)13.17 13.17 13.17 END FUND BALANCE - ALL FUNDS
13.17 13.17 13.17 1,019.37 BEG. FUND BALANCE - ALL FUNDS

(591.00)(15,434.80)0.00 0.00 (1,006.20)NET OF REVENUES & EXPENDITURES

591.00 32,759.22 103,475.00 103,475.00 85,903.90 TOTAL EXPENDITURES - ALL FUNDS
0.00 17,324.42 103,475.00 103,475.00 84,897.70 TOTAL REVENUES - ALL FUNDS
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